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CERTIFICATED POSITION VACANCY        
             
POSITION:   ELEMENTARY VAPA (Visual and Performing Arts) Teacher - Music 
     
Final Filing Date: Monday, November 28, 2022 

POSITION DESCRIPTIONS 
Given the necessary materials and equipment, teaches instrumental classes, directs band and orchestra, and teaches 
TK-8th grade classroom music. 
 
RESPONSIBILITIES 
1. Teaches skills in music appreciation, harmony, and explorations in music to elementary pupils.  Utilizes course of 
 study approved by the Board of Education and other appropriate learning activities 
2. Implements a balanced music program, and organizes daily class time so that preparation, rehearsal and 
 instruction can be accomplished within the allotted time 
3. Provides group instruction in order to adapt the curriculum to the needs of each pupil.  Encourages pupils to 
 develop individual musical skills to the greatest extent possible 
4. Utilizes a repertoire of music literature appropriate for the ages and skill levels of pupils 
5. Establishes and maintains standards of pupil behavior needed to provide an orderly, productive environment 
 during the individual practice, group rehearsals, and musical performances 
6. Evaluates each pupil’s musical growth and performance, assessing each individual’s contribution to the 
 performance of the group.  Provides assessment of student progress 
7. Plans, rehearses, and directs pupils in musical programs for school and community.  Applies knowledge of district 
 procedures and limitations set on performances 
8. Makes minor adjustments and requests repairs to instruments as required 
9. Instructs pupils in citizenship, basic communication skills, and other general elements of the course of study 
 common to all teachers, as specified in state law and administrative regulations and procedures of the school 
 district 
10. Performs basic attendance accounting 
11. Communicates with parents and school staff on individual pupil progress 
12. Identifies pupil needs, and cooperates with other professional staff members in assessing and helping pupils 
 solve health, attitude, and learning problems 
13. Presents musical performances at each school site and district wide festival 
14. Participates in curriculum and other developmental programs within the school of assignment and/or on a district 
 level 
15. Maintains professional competence through participation in inservice education workshops and clinics provided by 
 the district, and/or in self-selected professional growth activities related to music 
16. Participates in music departmental meetings and other faculty meetings 
17. Selects appropriate music, books, and instructional aids to enhance learning.  Requisitions books, music, musical 
 instruments, and instructional supplies, and maintains required inventory records. 
18. Performs any other duties or responsibilities as directed by the Director of Elementary Education. 
 
 
PHYSICAL REQUIREMENTS 
The physical demands described here are representative of those that must be met by an employee to successfully 
perform functions of this job.  Reasonable accommodations may be made to enable individuals with disabilities to perform 
the essential functions. 
 
1. Mental acuity to:  Manage these programs, interpret and implement rules relating to these programs, make policy 
 decisions, evaluate results, and make determinations relative to the effective performance of the tasks.   
2. Facility to sit at a desk, conference table or in meeting rooms of various configurations for extended periods of 
 time 



3. Facility to see and read, with or without vision aids, laws, and codes, rules and policies and other printed matter 
4. Facility to hear and understand speech at normal room levels, and to hear and understand clearly in normal 
 conversations, in training sessions, other meetings and on the telephone 
5. Manual dexterity to dial a telephone and enter data into a computer using both hands 
6. Facility to speak in audible tones so that others may understand clearly in normal conversations, in training 
 sessions, other meetings and on the telephone 
7. Physical agility to lift up to 25 pounds to shoulder height, and up to 50 pounds to waist height; and to bend, to 
 stoop, to walk and to reach overhead 
8. Facility to drive a car 
 
NOTE:  This list of essential functions and physical requirements is not exhaustive and may be supplemented as 
necessary in accordance with the requirements of the job. 
 
ELIGIBILTY 
1. Possesses an appropriate teaching credential authorizing the teaching of Music, with emphasis in Music 
 Education, including instrumental methods and techniques 
2. Academic preparation in methods for teaching music in public schools 
3. Student teaching experience in elementary (K-8) music classes 
4. Employee must be available to begin working upon selection. If under contract from another district, the employee 

must show proof of release from their contract in order to be selected. 
5. AUSD requires all employees to have the COVID-19 vaccine. 
 
SELECTION CRITERIA 
1. Communicates and organizes effectively 
2. Develops good interpersonal relations among students, staff, and community 
3. Possesses ability to build a program from beginning to advanced bands/orchestras 
 
DESIRABLE QUALIFICATIONS 
1. Bilingual/Bicultural Chinese, Spanish, or Vietnamese candidates are encouraged to apply 
 
SALARY AND EMPLOYMENT 
1. Teacher work year 
2. Present teachers’ salary schedule 

3. Health and other benefits packages with a value up to approximately $21,300. In AUSD, there isn't any 

additional cost for adding eligible dependents on our standard health benefits package. 

 
APPLICATION PROCEDURE 

 Apply on www.edjoin.org  

 Attach all support materials (cover letter, 3 professional references, resume, transcripts and a copy of appropriate 
credentials) 

 
 
 
 
 
 

Nondiscrimination 
The Alhambra School District is an Equal Opportunity Employer and does not discriminate on any basis protected by law. 

http://www.edjoin.org/

